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You are always a reflection of yourself
In evererhing you do

There's a reflection of you

The way you see yourself

And the way people see you

So whatever you do or say next fime
use your conscience and mind

'Cause an impression once made

Takes long to fade

UWE BANTON
REGGAE MUSTCTIAN, GERMANY
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International Young Naturefriends (IYNF) is an international
organization, which brings Jroge’rner young Naturefriends and their
organizations from across Europe. Established in 1975 and currently has
15 member organizations and 14 partner organizations thus gathering

more than 120.000 young members in more than one thousand local

groups.

The core role of IYNF is to facilitate the cooperation between its member
and por’rner orgonizo’rions and individual members by creo’ring |inl<s,
organizing meetings, providing direct support and promoting nature-
Friend|y activities all over Europe. IYNF focuses on value-driven

meetings and capacity |oui|o|ing activities for its members, partners,
supporters and interested individuals. The working methods are based on

non-formal, experien’rio|, outdoor and intercultural education.

IYNF is a value-based organization representing its members at the
European level. One of the core IYNF values is that persono|
responsibih’ry and independence are cornerstones of democrocy and
positive social cncnge and the ways in which an individual can better
understand the connection between his/her own individual Jrnougn’rs and

actions, and its effects on the level of entire society.



THIS COLLECTION

In a perioo| where democrqcy is more and more ques’rioned and a rise of
extreme rithr-wing movements across Europe occurs, 'YNF decided to
focus in 2018 on democracy and civic education. Under the year title
"Start With Yourself", the training focused on the "Betzavta” method to
tackle democrocy re|o’red-’ropics. This method was origina”y deve|oped
by Uki Maroshek at the Adam Institute in Israel for experiential
education for civic participation and responsib|e |ec1dershi|o. Later, it was
irﬁernoﬁono“y odoered in 1996, first in Germony at the Centre for
Applied Political Research at the University of Munich then in other

countries such as Switzerland and Northern Ireland.

The aim of inJrroducing Betzavta was to combine opprooches both from
individual and system level by connecting persono| experience with the
socio—po|i’rico| component addressed. Participants should be stimulated to
become agents of social change through working towards a more open,
democratic and inclusive society by recognizing persono| responsibih’ry
and critical evaluation of own behaviors. This training was just giving an

introduction to the comp|ex Betzavta method.
Through this fruitful exchcmge, we collected ideas, expertise, and

know|eo|ge about the method, which will be provided as exomp|es in this

collection

IYNF Secretariat, 2019






DEMOCRACY HAS MANY FORMS. .

»Betzavta« (Hebrew for “together’) was developed in Jerusalem
in 1988 by Uki Maroshek-Klarman at the Adam Institute for
Democracies and Peace to encourage Israeli and Palestinian yoquh
to chcmge their perspective. In the middle of the 90s it was
odoered and introduced to German educational work among
thousands of students and parficipants of seminars in the most
diverse topics such as po|ice, administration, the free economy. The
focus of the method is to examine different ways of democratic
decision—moking. The participants should experience and question
their own actions more c|e0r|y Jrhrough exercises and reflections
than Jrhey would otherwise do in everydoy life. For this the
method uses dilemmas and experiences. Personal behavior is seen
as part of a group or society, which makes it possi|o|e to learn and
to grasp democratic coexistence. The freedom and o|eve|opmen+ of

each and every one of them are - often on|y subliminal - the focus.



Since then »Betzavta« has stood
for an innovative and very
experienﬁcﬂ, democratic s+y|e to
convey principles. The Conflict
Dilemma Method of the Adam
Institute is he|ping many peop|e
to understand better the
complexity of democratic
processes. At the same time this
method he|peo| to resolve
conflicts democrcﬁca”y in a safe
environment by separating the
posifion of the cou nterparty from
the person(s) associated with if,
The opinion of someone soon
feels equivalent for yourself,
when you would be in his/her

situation.

[s a method that gets under your H _,
skin and hits you c/eep inside.
Everyone for themselves, but also the &

community as such. 5§

1

A regu|or|y occurring dilemma
in this context: the desire for
f|exibi|i+y and spontfaneity, w hile
at the same time understanding
the need for rules and
regu|o’rions |io|oi|i’ry. » T he Equo|
Right to Freedom« is a
worthwhile goc1| for a fairer
communicating and experiencing
society in an inferesting and
often playful way. Betzavta
exercises are now used in many
institutions with educational
background, as extracurricular
activities and the program was

shoped to a very high profi|e.

JANINKA LUTZE (PARTICIPANT, GERMANY)
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Its a beautiful and

sometimes /one/y journey,
but we are alone fogefher./

TALLPADAN (TRAINER, TSRAEL)




The training started s|ow|y,
without |ong introduction, but
simply jumping info the magic of
Bezavta. We begon with simp|e
tasks to define abstract concepts
such as equality and freedom,
followed by more concrete
questions: Who has the right to
vote or be elected. After this first
o|oy, the frustration between the
participants already started to be

I’@C]l.

TRAINING COURSE
Start with yourself

8 - 13 May Cecina, ltaly

Who has the right to be elected?

It seemed like a coup/e of middle-
school level exercises - and it
turned into sou/—formenh’ng
realizations, very much necessary

for improvement. It made me

question my own beliefs - but for a

gooc/ reason. It made me question a

lot of fhings, but also gave me
some new power to relax while

/ooking to solve them.

NATALTA (PARTICIPANT, POLAND)




The second o|oy |oegom with a new “simp|e" task: ‘Do we need a
new rule?’ Looking back, it feels quite shocking to see how we
were able to speno| almost all the morning with on|y this task.
Everyone had a voting card and the person with the most cards
had the righ’r to set up a new rule for the group. During the
exercise, we experienced the voting system and started to redlize
how democrgcy works. Some peop|e were ﬁgh’ring for their rithr
to keep the vote, others gave their rithr immedi0+e|y to a person

they trusted without knowing his agenda.

.

| ast but not least of this morning, we
experienced the limitations of freedom
within a coffee break: in groups, peop|e
had to tie themselves to other
participants and follow their personal

needs as a team.

It can seem incredible, but we had a
free afternoon already on the second
o|oy of training, that we all felt
necessary, showing how demonding it is

being part of this training. We were

already under the "Bezavta magic”




DAY 3

The next day was
one of the most Fruerrou’ring times
for most of the parficipants: we had to decide on the
imp|emen’ro’rion of our previous|y decided rule. This took us

almost half of the morning. Then we discussed when the

majority should decide in different situations, such as smoking
in public areas or spending our money. During this third day,
we also did an activity fo deal with inclusion and exclusion, as
well as exp|ore the |oe|onging to groups.
Agcin, the frustration was in the air during the reflection
periods. Almost all of us agreed
that the discussions in small groups were more productive
than the ones in the “big circle” of 30 peop|e,
where the debate and interactions

were long and leading to multiple directions.




DAY

On this o|oy, we designed our dream
house in three levels: from the individudal
to the group perspective. We
experienced again the concepts of
inc|usion, freedom, and equo|i’ry and
started to realize, that the abstract
concepts, that we were talking and
discussing on the first day, weren't that
‘abstract’, but rather present in every
action we do. To end the day, we
experienced one of the most striking
activities. We were divided into two
groups to fulfill different tasks using
chairs. Guess what happened next. After
a week learning how to be more equdl,
inclusive and free, most of us Fouthr for
the chairs (our so-called resources) to
solve the group task. This was a perfect
end to this training, slﬁowing us that we
are not always rational but also driven
by our instincts, that mary be peocefu|

for ones, but warrior for others.




The last activity day, we had an open session to finally ask questions to
our lovely trainers about this curious Bezavta method. Initially, we
maybe seemed a group with low diversity at the beginning, in terms of
being open-minded, critical (po|i’rico|) ’rhinking, aware about
sustainability and social problems.... but during this training, we
realized, that diversity may concern a larger scope of characteristics,
more close to the complexity of persondlities, as well as internal ethical

and moral matters like feeling included or excluded in certain situations.




From the start it was hard to see the connection between a
method to reflect on democracy and personal development,
but during this week we learnt how difficult it is to implement
the words we all care about: inclusion, freedom, equo|i’ry and
how Frequen’r Jrhey are present in our o|0|i|y life, in almost every
decision we moke, in every action (spedking in groups, so|ving
conflicts, moking rules..). Therefore, we were aware of the
consequences of what that meant. It was like an awakening
and discovery, that all those concepts we were Jrhinking to
respect, sometimes seem distant in the way that they are only
onCFeching the behavior of others. Instead, Jrhey are also oﬁcec’ring
us. Participants were frustrated, when they were redlizing, that
for exomp|e, every actfion can be inclusive or exclusive or both

at the same time.
. /; L\ ‘ i /;
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As the trainers said, the Betzavta method is not a process that

lasts only a week, where you learn something, come back
home and forget about it next week. Betzavta is a starting
point, a door opening to a new path for discovering yourself.
For some of us, the process started at the begirming of the
week, for others at the end, and others will need more time to

discover what is chcnging inside them.




DAY 6

Not in all of the non-formal education trainings or you’rh exchcnges
parficipants end up crying as it hoppened to many of us. Reflection
sessions are usuo”y used during this kind of Jrroinings, where peop|e
can share their feelings and impressions about the day/activity. But
here, some’rhing else hoppened, someJrhing deeper inside of each us,
and that was reflected in the last reflection session. It was the perfect
image of what we experienced and discovered of ourselves during
the week. The connection between each other, the love, the trust
was tangible since the beginning, and it was increasing with the
days. We created a safe atmosphere and made space for everyone,

Where we COU|d |oe ou I’S€|V€S.

It's difficult to build international
communities that feel so much like
families, without prefense and play,
without a sense of competition and show
off. In this case it was genuine and
generous, and | know | will feel the same

warm intensity with these /oeop/e when

we meet again...

NATALTA (PARTICIPANT, POLAND)
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My background. 0LGA KARAGEORGIOU

Professiono//y/ am working with persona/

deve/opmenf and from the previous activities of
IYNF in 2017 | have heard the great experience and
results that they had with the Betzavta method.
Therefore, | am kind in participating and getting to
know this method.

My motivation:
| want to toke the best out of the training to use it for A youth worker and workshop leader
my own projects, workshops, trainings, activities and inferested in human rights, personal

use it as much as possib/e in pofem‘io/ fo//ow—up development, media expression and

. red environmental education.
activities require

My background:
| would like to learn a new method of introspection and self
NATAHA SKOU\“AS analysis that would allow me to work better and see what
are the obstacles that stem from myself that slow down
my work or don't allow me to do projects with more

_ courage and creative energy. But also | want to use it in
# N AT - ; our community as a tool for collective and individual
'f,'}:'r'af”"ﬂ:js iflj'j‘f | ot AT reflection - it is necessary as we work in a big group, but
also because we develop new coliving and coworking
spaces that create various tensions and conflicts, and

require innovative ways of reso/ving them.

A project manager, journalist and

storyteller with inferests in activism, My motivation:
environmental education, youth work and To opp/y it fo community work in both our co/iving projects
human rights. and our annual gofﬁermgs and retreats where we need

new OIOPI’OCIC/')GS fo OI’IO/yS@ OI’?C/ UI’)C/@I’S'/'CII’)OI our issues.




My background:

Over the years | came to learn that it o/woys
starts with yourse/f. Due to my years in social
works, youth/voluntary work and non-formal
education | came to see how very important it
is fo menfo//y, inworc//y ”represenf” the fhings
you want to lay focus on or if you want to
achieve some goals. Without your certain
"inner voice" you cannot achieve them
successfully or even if you do, you and
yourself might get lost at the edge of the way.
You might have started with you and a
fabulous goa/, but the way mighf by fough
and tricky. This tension and friction is some real
obstacle the more you work in this sector and

the deeper you are in its processes.

My motivation:

| am really looking forward to meet some good
friends from IYNF again which hoppens to
ho/open reo//y rare. | want to opp/y this method
by speoking in front of our local group
(youngers and elders), summing up the results
with (possib/e) other participants from young \
Naturefriends Germany and presenting the
results via different channels from

Naturefriends Germony.

JONAS DUHE

<l

Student of educational

science, campaigner and

social worker Focusing on

improving education

Jrhrougl’l

rigl’]’rs Workshops,
environmental protection

and refugee support.

antidiscrimination/human

JANNIS PFENDTNER

An environmental campaigner

and hiking guide interested in
“wilderness education”, activism

and intercultural you’rh work.

My background:

| myself saw many times how
difficult it can be to understand and
respect the opinion and behavior of
others within a group process. |
know, that we all have to learn
much more how democracy can
work good and therefore | am very
keen to learn about the methods of
Betzavta together with fellow young

naturefriends.

My motivation:

To integrate what | would have
learned in all my different activities!
This could be in my youf/v
organization as well as in other

po/ifica/ groups or my current job.






LTKE A FRIEND

The qu0|i+y and personohﬁes of the trainers are essential for
the individual and collective process. They brough’r us a
spiritual feeling and gave us space to develop and learn by
ourselves, and most importantly they kept reminding us the
importance of all kind of fee|ings, the ones we call wrong such
as frustration or disoppoin’rmenJr and the gooo| ones such as
hoppiness. They were po’rienHy guiding us during the sessions,
but also friends outside, shoring a lot of moments with us,
singing, playing ‘mafia” (also known as “werewolf’ or "Palermo

at nithr”); or discussing and answering all our questions.

THE PROFESSTONAL ROLE

The role of trainers in the Betzavta method is unique. They
perform a function of facilitating and guiding discussions,
cho”enging participants conceptions of oquhori’ry and
responsibi|i+y while trying tfo distance themselves from the
group thus keeping it independen+ and free. Since the idea is
for the participants to solve their own issues and learn Jrhrough
experience the trainers need to have a certain understanding
of group dynomics and individual behaviours. The obi|i+y fo
Go|0p+ and stay present Jrhroughoqu this process is what sets

betzavta and its trainers apart from other methods.

o
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MU PADAN An educator, director of
Mellem Education and PHD
candidate. She is interested

in intercultural education,
conflict resolution and
personal transformation
Jrhrough self reflection and

social responsibi|i+y.

When | was a participant five years ago, it
opened me up, also to show me my privileges
and to not take necessari/y everyone's
experiences ds my own, more like that
everything is diversity in an addition. You can

/GOI’I’? SO much ](I”Oﬂ’? differenf perspecfives.

ok
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SOFIE RORDAM

A erorere”er, filmmaker
and trainer of Mellem.
She is interested in the
strong connection
between the personal &
the po|i+ico|, social and
mental structures, and
critical reflection on the

confemporary world.

/\//aybe you are o/ways the strong one, but
then you are a weak one or in a minority,
when you are used to be in a majority, and
you see fhings from the other side. And we
are so attached to see conflicts from the bad
side and step back and are in stress how to

solve it, instead of oversee the causes...

-
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Betzavta was a process for me,

that "riggereol that self-reflection

anac

se|f—exp|oro+ion and who |

am and think about what is

peace,

love, hoppiness, all Jrhings,

that we are |ool<ing for in the

external, what we can gain

From inJrernQHy. | ]c€€| sometimes

Betzavta is a bit of @ spiri’ruo|

work, for the ones, that are

framed in o po|i’ric0|

me+hoc>|o|ogy.

TALL PADAN

3 %%
>



HOW 70 BECOME A TRAINER!

Have a deeper examination of your understanding of democracy.
Initiate reflection processes on discrimination and social group,
power and majority relations.

Own ways of thinking and ambivalences are made aware and
quesﬁoned, empcﬁhy and conflict capacity s’rrennghened.

See opposing positions as an opportunity for |eorning with each
other.

Be open to the experience that sustainable conflict-free solutions
emerge when everyone parficipates in o decision—moking process
while preserving the principle of the same right fo free

development for new creative paths in such processes.

N,

AN
! 4 ; § ‘ ! '
Tali Padan : Sofie Rsrdg\m
Director of, Mellem ation s Trainer, “Film Maker & Trainer,?™
Nsrael . J oot Denmark Ay
AN P » L
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ELEMENTS OF A BETZAVTA EDUCATION PROGRAMME

During the training the participants conceive and test seminar
or Jrecjching units with exercises of the Betzavta program as a
participant. These exercises are not opp|ieo| and reflected in
isolation, but are |o|oceo| in the context of the intended scope in

a practice-orie nted manner.

Another focus of the training is the unders’ronding and |eorning
of the pecu|iori’ries of the Betzavta moderation. By moderation
of the exercises the participants o|e\/e|op an individual, safe and
profession0| moderation s’ry|e. In the findl part of the training,
the reflection of the practice and the consequent questions of
the participants are in the Foregrou nd. Further topics are the
deepening of content-related questions (e.g. democratic theories
or concepfts of Freedom), the Betzavta image of man, group-
dynomic aspects, evaluation and the range of possib|e uses of

the program.
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EQUALLTY AND FREEDOM

Both activities aiming to explore the two concepts integral to
our society and politics are done on the same day. More
specifica”y, with on|y a short break in between. For both of
the activities the participants are divided into groups, the size
of which depends on the task, where they and others are

encou roged to coopero’re in communico’ring their ideas.

The first activity, tied to an exploration of equality, asks
participants to draw equality without speaking. This task is
done in pairs so that after the task, o|uring the reflection stage,
the two participants can ponder on how equal they were in
completing the task and how equality is and can be

implemented.
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The second activity Jrhough, is
done in groups of 4 to 5
oarticipants. Each group had half
an hour to debate and define a
concept of freedom in between
the participants, after which the
reflection process would be used.
During the reflection process the
participants were asked whether
Jrhey were hcppy with the
definition and whether Jrhey felt
themselves to be free in the

process.

Both activities seem to exp|ore an
individual's relation to others within
a process and try to he|p one
understand how to frame the
concepts of freedom and equality
depending on the context Jrhey are
in. Hence the reflection on whether
they were equal and free, and the
amount of participants in groups

du ring the tasks.



HOW T0 MAKE A RULE!

For this activity every member of the group obtains a voting
card, on which is the name. The group gets 15 minutes to decide
on a new rule. It's up to everyone whether he/she will keep it or
give it fo someone he trusts without knowing what his/her
ogendo is. The person with the most cards has a rithr to set up
a new rule for the whole group. The discussion within the group
then continues on how the new rule should be imp|emen+ed.
During the reflection the parficipants evaluate whether the new
rule reflects the needs of the group and what the actual need

WAas.

AR XA XXX

During this exercise participants experience voting systems and
start fo realize how democrocy works. The exercise teaches the
participants the skill of self-reflection, person0| responsibthry as
well as s’rrennghens their self-awareness. As in all of these

exercises, Jrhey mithr learn someJrhing new about themselves

that Jrhey didn't expect.



We were a small democracy. We
were a small community with the
issues on how do we choose, how do
we vote, how do we make leaders,
how do we follow, how do we lead.

We had a simulation on the rule and

how do we make a rule, instead of

them mal(ing the rules.

 OLGA PARTICIDANT, GREECD

| was thinking about why |
gave my vote to someone just
like that, not to know what fhey
can offer us. Maybe | just
wanted to get it done, because

by the end of the c/ay | am
going to do what it feels gooc/

fOI’ me.

ADRTJANA (PARTICIPANT, SLOVENTA)

3)



WHEN SHOULD THE MAJORITY DECDET

This activity consists of discussing and shoring opinions on cases in
which the majority should make decisions for the whole society.
Everyone gets a list of questions and has ten minutes to
individually decide "yes” or "no”. Should the majority decide if it is
allowed to smoke in pu|o|ic spaces or how | should spend my
money on? If children have fo go to school? If there should be
religious symbols in schools? Later smaller groups are created to
search for collective answers, it's time for the participants to argue
reasons for their answers. At the end of this activity the group
members try fo formulate criteria for the majority’s intervention in

the lives of individuals.

This activity questions the boundaries between persono| and
societal issues and gives an opportunity to the group to discuss
when everybody's freedom starts and ends. Attention must be
oaid to how the decision of a majority affects minorities and if

human rithrs and equo|i+y for everyone is guorarﬁeed.



E xXam P |e | - Should the majority decige,. 2

; am aliowed to smoke in public places ¢
What | speng my money on

LD
vote, piﬂ" activities that were decid

Should the Majority decide...

W hether | am allowed to smoke in pub|ic spaces?

If there should be re|igious symbo|s allowed in schools?
W hether it is my duty to put a seat belt in a car?
If an airport should be built in my neighborhood?
To cut fundings for NGOs?
W hether the last year of the nursery should be obligatory
for all kids?
If plastic bags should be banned?
If there should be a meat free day every week in all
schools and colleges?
W hether interruption of pregnancy should be legal?
W hether euthanasia should be legal?




DREAM HOUSE

During this activity participants
experience the concepfts of inclusion,
democracy, freedom or equality and
start to realize what role these
concepts play in their actions. The
skill of conflict resolution and deahng

with a conflict is o|eve|opeo|.

The aim of this exercise is for the group to design its dream house.
Everybody draws a house of his/her dreams. Then trainers create
smaller groups and ask the participants to make a new group's dream
house within 15 minutes. Everyone in the small groups must agree on
what elements from their person0| dream houses should be in the new
one and which parts can be left out. When the time is up, each group
must pick a representative. The representfatives then obtain the same
instruction as the small groups, the time limit is again 15 minuftes. The
dream house they come up with is supposed to ideally be the dream

l’]OUSQ O]C everyone.




MAKING DECTSTONS TOGETHER

It takes a |ong time to make a decision in a group while
odhering to the princip|es that Betzavta encou rages. During
this activity the participants are asked to rate on a scale from 1
to 10 how much democratic Jr|'1ey believe their group is. T|’1ey
show each other their answers and reflect on what is needed
for a democratic process and how to improve it. Because
everyone's needs and wishes are different and no|ooo|y infends
to hurt or exclude someloody e|se, reoching a final decision so
everyone is happy can therefore be a very frustrating and
exhousﬁng experience for the group. Parficipants learn more
about conflict resolution methods, self-awareness and o|eo|ing
with differences Jrhrough an internal cmo|ysis of needs and
values, ’rhereby Jr|ro|ms1corming their perception of a conflict. This

activity also allows the group more fime for reflection.




E veryone was tired and frustrated,
but we were faced with the
dilemma: a dilemma that everyone ||
was in (fhey wanted to fulfill their B
needs without excluding or hurting
others) and that the group had in

common.

JANINKA (PARTICLPANT, GERMANY)

| think that some of them are trying fo make
a prob/em out of solution. They rea//y talk too
much. [nstead of finc/ing a solution fhey are
making a problem out of solution. And just
fo/lﬂ'ng too much and not o’oing enough So
this is reo//y what bothers me. You can say
somefhing in a few sentences, not in ten

minutes.

ADRTJANA (PARTICIPANT, SLOVENTA)




CRATRS

The parficipants are divided into two groups and are given different
tasks to do with the chairs present in the room. For examp|e one
group is supposed fo build the highest possible tower, while the other
group should create the biggest possible circle. The reflection contains
an on0|ysis of the outcome to see whether it was reached in an
equo”y beneficial way. This activity provides an opportunity to
exp|ore how two groups with conﬂic’ring tasks manage to work

together or choose the group identity over teamwork.

Agoin, it o|eve|ops the skill of conflict resolution while odhering to the
Betzavta princip|es such as democrocy, equo|i+y or inclusiveness. This

exercise may also show how instincts can irQJrionQHy take control of

our behaviour.

'- i o The game with

e Y the chairs...Jesus
B Christl We want
peace, respect
and equality for
everybody and

we fight over

some chairsl!

ADRIJANA
(PARTICIPANT,
SLOVENTA)







From the first sigh’r, the activities
seem to be easy to perform, but
the (|ong) reflection perioo|s
Fo||owing the tasks show up with
the diversity of opinions and
fee|ings. SupporJred with color
cards, participants express the
degree of satisfaction with the
orocess and result during these
reflection sessions. Participants
were using fwo main
approaches to fulfill these tasks:
one of it was fo keep close to
reality, to the current society and
system and try fo find the
answers in this frame. The
second one was more abstract
and rebel trying to imagine a
new society or even a new
world, e.g. Monkey Beach Island,
where g|i+’rer clouds know the
answers of decision moking or
Tenalp (alien have the
superpower), therefore trying to

escape the conditions society has.

REFLECTION CARDS: RED, GREEN, YELLOW




An examp|e of the
activity "W hat is

The group is divided in pairs, who are 1
Equality?" can show

asked to draw what equality is without

the Jrhouthr process
behind the design of

the activities:

speoking. A p|enum follows in order to
reflect the process (the "action-reflection
scheme" is used Jrhroughoqu the activities).
The facilitator first asks about the result of
the activity and satisfaction with the result.
The next step is inspecting the process and
satisfaction with it. The shift to the process
is also where the transition from external
to internal perception hoppens, the
equality becomes a matter of question of

how the participants worked with their

partner, not an abstract concept.

Further question by the facilitator deepens this investigation:
"Was the process equa|?”. This question can bring to the
surface a chance that not every partner had the same
resources as the others. The focus is expected to change from
theoretical o|ispu+es towards a first-hand experience with how
equo|i+y works and is cho”enged even in minor situations of
e\/erydoy life. In genero|, by |ool<ing at the process there will
be a way to deepen the conversation and make it relevant to
the current group dynqmics in every activity. Participants will
confinuously undergo the process of self-analysis, reflection,

expression, communication, conflict and resolution.

! v






The exercise with the chairs was resolved
after 3 min. The reflection afterwards took

them almost an hour.

THOMAS (PARTICIPANT AND BETZAVTA MULTIPLLER)
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FIRST CAMP OF JEUNES AMIS DE LA NATURE, FRANCE (AUGUST 2018)

After we held a presentfation
on [YNF and mentioned the
"Start with yourseh(II seminar,
the participants asked us to
show them more about
Betzavta. So we very
spontaneously squeezed it into

the programm. For the colored

cards we used UNO cards.

We would have liked to do
the game with the three

volunteers and the exchomge
of words in the group
discussion, but we had this as
an exomp|e in the presentation.
So we did the chair game, but
this time the participants

su rprising|y didn't Figh’r over
the chairs. It was only meant
to show them a little more
how it works because it is so
difficult to exp|c1in in a
presentation, but it hit them
well anyway. They kep’r
discussing and reﬂecﬁng the

whole evening.



FESTIVAL OF DEMOCRACY, PRAGUE (OCTOBER 201)

As a porJr of the Festival of  mmmmm:. i Siimitnssii

Democracy, an associated Start Hlth
orogram of the 2000 Forum Yourself

conference, I'YNF organized Festival of Democracy ~

A : The iated progran of the Forun 2000 Conference
a WorkShOp COHed S+Or+ W|+h Bctube 511 2018, Prague and other cities Fgggg’l

you I’SQ'FH.

The workshop focused on an
empirical approach fo civic
education and in’rerpersono1|
communication using the
Betzavta method. The
participants had a chance to
engage in fwo activities followed
by time space to self-reflect.
i During the Workshop concepfts of

freedom, current state of society

and decision mechanisms were

discussed.

The first activity of the workshop carried a name "What is freedom
for you?" The task of parficipants divided info two groups was to find
such answer everyone agrees on. Each group's attitude towards the
task was different as well as everyone’s idea of freedom. Finally the
groups presented their results and evaluated their experience. In line
with the Betzavta method's princip|es, the process and communication

were much more important parts of this exercise than the result itself.




The other exercise “Should the

majority decide?” was the same

as one of those the participants
did in Italy. Firstly, everyone
individually thought about ten
questions and whether the
majority should or should not
decide. Afterwards, the
participants tried, again in the two
groups, o find a joint answer on
three selected questions. During
the evaluation the participants
also got an opportunity fo discuss
their influence on the group as a

Wl’]Ole.

In the end of the workshop,
the documentary about the
Betzavta training course in
Cecina was screened. The
visitors of the Workshop had
therefore a great opportunity
to compare their experience
based on two activities with
the experience from one
week long training course.
Most of the attendants of
the workshop expressed a
desire to learn more about

Betzavta.




BETIAVTA IN THE MEDIA. ..

Blogs
Ultra Janin Svet, Adrijana Kolar: "Training Course in Bella Italia”

Migom s Srcem, Nastja Fekonja: "Pustolovscina v Italiji"

Websites

International Young Naturefriends, Miriam Candelas: "The Magic of Togetherness’
Gruppo Amici Della Natura, Mitsutake Ono: ‘Report Start with yourse|1(”

Magazine

Naturfreundejugend Deutschland,
magazine "ke:onda’, Janinka Lutze:
‘Betzavta, eine Methode der

Demokratieférderu ng’

Video

International Young Naturefriends,
Lisa Hofmann: "Betzavta - The Mogic
of Togetherness'’

“The Magic of Togetherness"

VIMEO.COM
Betzavta - The Magic of Togetherness
This documentary movie shows the outcome of the training course...


https://ultrajaninsvet.blogspot.com/2018/06/training-course-in-bella-italia.html?fbclid=IwAR31qlBUSMAkvjUILSwyn3LNjOkNwvUksdwEdu03voBvmdXn6GGAJWW_zS8
http://www.amicidellanatura.it/report-start-with-yourself-8-13-maggio-2018-cecina-casa-gran-pino/?fbclid=IwAR0RbKyQ0wp7myfS0EJ-nYox6WC9SyONk4MRLdh3IhieRyzkhlzq6sfxVgk
https://www.naturfreundejugend.de/materialien/-/-/show/169/ke_onda_9_2_2018_friede_freude_streitkultur/?fbclid=IwAR3DPoHazxvuOUifAPnp4Ju6u3c6YBWd6ybgfQdk5PwFVH7k-i3VXG2DpkU
https://www.youtube.com/watch?v=o-i6xRmHQ4c
https://migamssrcem.com/tag/start-with-yourself/
http://www.iynf.org/2018/05/the-magic-of-togetherness/?fbclid=IwAR16kpHzaxTlNVLEJMgmi4w6A5hPcozi5LIsP-u5wUzloLEXCzLPSstle-g
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International
Young Naturefriends

THANKYOU!

IYNF wants to qcknow|edge our gro’ri’rude to

all the authors, participants and trainers of

projects of the year Start With Yourselfl’, as

well Mellem Education, Adam Institute (Uki
Maroshek), Gruppo ltaliano Amici della
Natura for organizing the projects, and

especio”y to the Erasmus+ Programme of the

European Union for the suppor’r!

Co-funded by the
Erasmus+ Programme
of the European Union




International Young
Naturefriends

J'*:i- Co-funded by the

(4

International @ Erasmus+ Programme
Young Naturefriends of the European Union




